
Discovery Assessment Reports 
 
NOTE:  For Introductory Leadership Report Users the two following reports will be 

used to develop your report, but you will not receive these reports, nor be coached on 

these reports.  However, if you go on to join our Leadership Coaching Strategy you will 

receive the full report as well as a debrief of these reports with your Leadership Coach. 
  

I would like to introduce you to the two reports we use to help evaluate your Leader-

ship skills.  We use five sciences to help evaluate your leadership skills (compared to 

others who just use one or two).  From these two reports we pull about 90 indices into 

an algorithm to develop all of the tables and charts found in the full Leadership Re-

port. 
  

To ensure accuracy and the highest possible quality we use TTI Success Insights, the 

world’s leading source for research-based, validated assessment and coaching tools 

that enable organizations to effectively meet their talent management needs, using 

proprietary patented solutions and products. 

  

The five sciences we use are: 

Behaviors (DISC) Some of you may be familiar with this science that is used by 

many assessment companies.  This science reveals how an individual will perform, 

including how they prefer to communicate, what he or she will bring to a team, 

his or her ideal environment and possible limitations he or she may face.  Howev-

er, we go further than most assessment organizations… 

  

12 Driving Forces™ (Motivators)  Driving forces uncovers what motivates and en-

gages an individual in work and in life. 

  

Competencies  Measuring 25 research-based personal skills directly related to the 

business environment. Applied in conjunction with a job benchmark, Competencies 

ensure the skills of each individual match the soft skills required by the job. 
  

Emotional Intelligence (EQ)  Emotional Intelligence is an individual’s ability to sense, 

understand and effectively apply the power and acumen of emotions to facilitate 

high levels of collaboration and productivity. 
  

Acumen  Acumen, or a person’s keenness and depth of perception, will identify 

how a person thinks - both as an individual and in the world.  Acumen indicators 

can be considered a lens that people use to filter information: do they process 

events from a people standpoint, a task standpoint or a system standpoint? 

  

 
The first report we use is the TriMetrix HD Executive Coaching report.  This report is very thorough and is around 74 
pages long.  This report uses four of the five sciences.  The only science not used in this report is the Emotional Intel-
ligent science.  There is way too much in this report to tell you about here, but the index should give you a basic idea 
of the breadth and dept of this report. 

  

 
  

 

 
  

When you review the summary of the Emotional Intelligence report further down to-

ward the bottom, you will see what some of the comment, and metric areas look like 

in this report.  You will find that there are a ton of written and metric graphical in-

formation about all the components of Acumen.  So here I will only show you some of 

the charts in this HD report. 

  

This is one of the charts for the DISC science.  This chart basically shows how you did 

in each of the dimensions of DISC - both adapted and natural styles. 
  

 
  

This chart is used to show you where you fall in these eight DISC behavior styles.  

When you review your own report you will see charts with more details about your 

specific style and what they mean. 
 

 
  

  

The next two charts show you graphically about the science of Driving Forces. 

  

  

 

 

 
  

The science of Axiology uses this graph to show the development of your six Acumen 

capacities. 
  

 

  

The science of Axiology uses this graph to show all of the factors discussed in axiology.  

The chart looks more complicated than it really is. 
  

 

  

This graphic shows your development in the science of the 25 personal skills found in 

Competencies. 

 

  

  

  

The second report we use is the EQ or Emotional Intelligence report.  This report is 

about 14 pages long and provides all of the information you will need to know about 

your EQ capabilities.  This report provides detailed scoring and descriptions about each 

of the five dimensions of emotional intelligence. 
  

 
  

 
  

 
  

This report provides you lots of comments specifically about you.  For example, this is 

the General Characteristics section which provides you an overview of your strengths 

and gaps associated with emotional intelligence. 
  

 
  

The report provides metrics results, but also provides you a lot of information about 

what these results mean.  The results also provide how you compare to the general 

population.  When we meet we will help you understand how these metrics are read. 
  

 
  

 

Each of the 5 Dimensions of Emotional Intelligence is personalized for you, so you will 

know exactly some of the strategies you may use to develop your strengths in each of 

these dimensions. 
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